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CSR(Corporate Social Responsibilities)
Labor and Ethics Policy

RN EERER—E RFNEEAR - NMEEEESHR - BT BERENA LT
FEME A ERELE NSRS LA  IEBGE ARG I F 2 -
The company is based on being a good corporate citizen, in addition to the specific
commitment included in the corporate responsibility for the company's important
business policy and as a cultural basis, and invite suppliers to participate in it.
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To this end, the company is in the "Health and Safety" and "Environment" of the RBA
Code of Conduct.
Conservatives focus on resource conservation, compliance with regulations, pollution
prevention, strengthening measures to respond to disasters, and attaching importance
to employee’s safety and health etc. as the main axis of the environmental security
policy and setting the environmental security policy.In addition, in the face of "labor" and
"morality”,we also adhere to our consistent commitment to develop policies and to
strictly implement them.

A FEREEEEED - WFIEME
In the company's business operations, we should do :
o BE H HEEEBSEAVEN] 0 NEMIFERS T -
Respect the right to free choice of employment and not to use involuntary labor.
o NEFAE LRARMEL -
Do not use child labor and underage workers.
o BT LE - NIFHRFEAHEAFAERIE -
Compliance with legal requirements such as wages, overtime hours and benefits.
o HWE TAGHEMIFEANA NBEIIRFE.
There will be no illegal or inhuman treatment for employees.
o FIANE LHGHEIA IR -
Fair treats for all the employees.
o S [ HAJBVEBHERM - H REHTAZESH -
Employees can communicate with management, free association and collective
bargaining.
o EFFEEEMEN M EVANREEER -
Compliance with ethical and legal business practices.
o WIEHEBAEME - HEARETL o
Respect for intellectual property, confidentiality and privacy.
o (REFAHE KA PEELZ TR -
Maintain honesty and fair respect for differences in cultural diversity.
o NEHHEA - BRIHEM E SRS -

Will not cause any harm to individual, environment or property.
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